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Career Decision State (CDS)

At the conceptual level, the career decision state is a subjective state of being or consciousness in the moment regarding a career goal or career aspiration and is composed of both cognitive and affective components.  This existential state raises such questions as “Who am I? (Identity), “To what goal am I headed? (Direction)” “What are my feelings regarding my goal?” (Satisfaction, Confusion), and “Do I believe in myself to make an appropriate choice and to attain a goal? (Self-confidence, Self-efficacy). We assume that when individuals seek career counseling or are about to embark on a professional program of study, they are in a subjective state of being referred to as the CDS. The Career State Inventory (CSI) is brief inventory that takes a snapshot of one’s readiness for such efforts according to (a) certainty about a career goal, (b) satisfaction with a goal, and (c) vocational clarity regarding career and life goals.
Readiness for Career Decision Making


Readiness (Sampson, Peterson, Reardon, & Lenz, 2000) alludes to the extent of one’s preparation for deliberate and effortful career problem solving and decision making. It consists of two independent dimensions, capability and complexity. Capability refers one’s ability to solve a career problem and to make a career decision, whereas complexity alludes to the personal and social context in which a career decision is made. A state of high readiness occurs when one’s capability exceeds the complexity of life circumstances and vice versa for a state of low readiness.  
The Career State Inventory (CSI)

The CSI is a brief inventory that takes a snapshot of one’s career readiness. It measures the construct of the career decision state along a continuum from highly focused, satisfied, and confident, to confused, dissatisfied, and doubtful.  It contains three sub-dimensions, certainty, satisfaction, and clarity. Certainty toward one’s goal is assessed using the Occupational Alternatives Question (OAQ; Slaney, 1980); satisfaction with one’s level of certainty is measured by a 5-point Likert-type scale from very satisfied to very dissatisfied (Zener & Schnuelle, 1972); and clarity is measured by three true-false items taken from the My Vocational Situation Inventory (MVS; Holland, Gottfredson, & Power, 1980). Thus, the CSI can be used as a screening instrument to assess the need for further assessment in career counseling, as a measure of readiness for career decision making, and as an evaluation measure of changes in the career decision state following a career intervention. 
Scoring the CSI.  The CSI consists of three scored dimensions. The OAQ is scored, 1 = first choice and no alternatives, 2 = first choice but with alternatives, 3 = alternatives only, and 4 = no alternatives listed.  The Satisfaction Item is scored 1 through 5 as outlined above, i.e., 1 = very satisfied.  Vocational Clarity is scored 1 = True and 0 = False for each item with a range from 0 = all false, and 3 = all true. The three subscales are summed to provide a total score, range 2 – 12, with 2 indicating a high positive level of the career decision state and 12 a very low level.
Interpreting the CSI. Low scores and all three dimensions, 1 on Certainty, 1 on Satisfaction and 0 on Clarity, indicate a high state of readiness and suggest an individual with an elevated state of career identity, focused on a career goal, and well satisfied with a choice. Higher scores on the three dimensions, such as a 3 on the Certainty, 5 on the Satisfaction, and endorsement of 2 or more items as True on Vocational Clarity suggest an individual uncertain regarding a career goal, dissatisfied with the goal state, and experiencing considerable confusion and lack of self-confidence in making a choice.  An individual who earns high scores is in a low state of readiness for effective career decision making.  In such a case, further assessment is warranted such as administering the Career Thoughts Inventory (CTI; Sampson, Peterson, Lenz, Reardon, & Saunders, 1996) as a measure of capability for career decision making, or the Decision Space Worksheet (DSW; Peterson, Leasure, Carr, & Lenz, 2009-10) to assess the complexity of an individual’s decision context.  A total score of 6 is viewed as a cut score for further assessment and takes into account the SEM of the measure to reduce false negatives.
CSI Validity & Reliability. All three dimensions of the CSI, certainty, satisfactions and vocational identity, captured significant (p < .01) independent variation in prediction of CTI total scores (R2 = .34), a measure of negative career thinking. The dimensions of certainty and vocational clarity significantly (p < .05) differentiated students enrolled in undergraduate rehabilitation programs from students enrolled in graduate rehabilitation programs (Leierer et al., 2016). Reliability of the CSI alludes to internal consistency or the precision of scores associated with the overall career decision state at the time of administration.  Combining data across several studies (Leierer et al., 2017) (n = 425), this 3-item scale (uncertainty, satisfaction, and clarity) possessed a Cronbach alpha of r = .74, inter-item correlations of .63 (OAQ/SAT), .36 (OAQ/Clarity), and .59 (SAT/Clarity). Thus, this scale possesses a desirable level of commonality across the items as well as independence among them.  This measure may also be considered as producing normally distributed scores in college student populations with M = 6.21, SD = 2.45, median = 6.00, skew = -.004, and kurtosis = 1.33. The standard error of measure (SEM) = 0.12. 

